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A-3 

 

Officers in this category are hired to start in Pay Grade 8, Step A. These officers will be eligible 

to receive their first merit step increase upon completing twenty-four (24) months of service.     

Said merit step increase is contingent upon the Officer receiving an overall rating of “Standard” 

or above on his/her latest “Employee Performance Evaluation”. 

 

4C. This paragraph applies to employees hired before July 1, 2016 

 

1. Officers hired on or around February 1, 2016 [whether currently in Recruit, 

Probationary or Non-Probationary Status] were placed at that time in Grade 6 Step A, 

and were subsequently moved to Grade 8 Step A on July 4, 2016.  Due to this bump up 

in hourly pay these officers will not be eligible to receive a merit step increase until 

completing 24 months of credited service with the Lawton Police Department.   Said 

eligibility to receive a merit step increase shall be contingent upon the officer receiving 

an overall rating of “Standard” or above on their most recent “Employee Performance 

Evaluation.”  

 

2. Officers hired in July 2015 shall be required to complete 24 months of credited 

service with the Lawton Police Department to be eligible for their first merit step increase 

to Grade 8 Step B. Said eligibility to receive a merit step increase shall be contingent 

upon the officer receiving an overall rating of “Standard” or above on their most recent 

“Employee Performance Evaluation.” 

 

4D. Officers that are in Pay Grade 8A on June 17, 2018 shall automatically receive a bump up 

in pay to Grade 8B on June 18, 2018. This bump up in the Officer’s hourly rate of pay shall not 

affect their date of eligibility for their first/next merit step increase. 

 

 

Section 5. If any disputes arise regarding an officer’s placement on the Department 

Seniority Roster, for purposes of the effective date or date of eligibility for a merit step increase, 

the dispute shall be resolved by a representative of the Union, and a representative of the City, 

meeting and conferring.  Their decision shall be final. 

  
















